Appendix B

Date Town/Parish |Allegation Assessment and Hearings Sub Committee - decision
rec'd & or EDDC
from member
11/06/09 |EDDC Para3(1) acting disrespectfully Not to be investigated.
Member Para 3(2)(b) by bullying Potential breach identified: Para 3(1), failing to treat others
of the Para 5 bringing their office into with respect.
public disrepute Referral for other action:
Para 6(a) by attempting to use '
LSB13a position improperly at a committee Personal training relating to the understanding of the Code
meeting of Conduct
In addition, the Committee instructed the Monitoring Officer
to arrange:
« Training for all Members of the Development Management
Committee on the process of dealing with planning
applications in the public domain. In particular, how to
handle public expectations and ensure decision making is,
and is seen to be, fair, respectful and unbiased.
« Chairing Skills Training for Chairman of Development
Management Committee.
« A review of the role of Officers and their support to
Committee Members at Development Management
Committee.
* Chairman of Standards Committee to address Full Council
and report the findings of this Sub Committee.
11/06/09 |EDDC First member: First member
Member |members x | Para3(1) acting disrespectfully Not to be investigated.
of the 2 Para 3(2)(b) by bullying Potential breach identified: Para 3(1), failing to treat others
public Para 5 bringing their office into with respect.
disrepute _ Referral for other action:
LSB13b Para 6(a) by attempting to use

position improperly at a committee
meeting

Second member:

Para3(1) acting disrespectfully
Para 5 bringing their office into
disrepute

Para 6(a) by attempting to use
position improperly at a committee
meeting

Personal training relating to the understanding of the Code
of Conduct

Second member

No further action

In addition, the Committee instructed the Monitoring Officer
to arrange:

« Training for all Members of the Development Management
Committee on the process of dealing with planning
applications in the public domain. In particular, how to
handle public expectations and ensure decision making is,
and is seen to be, fair, respectful and unbiased.

* Chairing Skills Training for Chairman of Development
Management Committee.

« A review of the role of Officers and their support to
Committee Members at Development Management
Committee.

 Chairman of Standards Committee to address Full Council
and report the findings of this Sub Committee.
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Date Town/Parish |Allegation Assessment and Hearings Sub Committee - decision
rec'd & or EDDC
from member
12/06/09 |EDDC First member: First member
Member |members x |Para3(1) acting disrespectfully Not to be investigated.
of the 2 Para 3(2)(b) by bullying Potential breach identified: Para 3(1), failing to treat others
public Para 5 bringing their office into with respect.
disrepute
LSB13c Para 6(a) by attempting to use Referral for other action:
position improperly at a committee |Personal training relating to the understanding of the Code
meeting of Conduct
Second member Second member
Para3(1) acting disrespectfully No further action
Para 5 bringing their office into In addition, the Committee instructed the Monitoring Officer
disrepute . to arrange:
Eggﬁiggai)mbgrggeerrl?/pgtng é%rfn?m ce |° Training for all Members of the Development ' '
meeting Management .Cor.nmlt'gee on the process of deallng with
planning applications in the public domain. In particular,
how to handle public expectations and ensure decision
making is, and is seen to be, fair, respectful and unbiased.
* Chairing Skills Training for Chairman of Development
Management Committee.
« A review of the role of Officers and their support to
Committee Members at Development Management
Committee.
 Chairman of Standards Committee to address Full
Council and report the findings of this Sub Committee.
15/06/09 | EDDC First member: First member
Member | members | Para3(1) acting disrespectfully Not to be investigated.
of the X3 Para 3(2)(b) by bullying Potential breach identified: Para 3(1), failing to treat others
public Para 5 bringing their office into with respect.
disrepute
LSB13d Para 6(a) by attempting to use Referral for other action:

position improperly at a
committee meeting

Second member:

Para3(1) acting disrespectfully
Para 5 bringing their office into
disrepute

Para 6(a) by attempting to use
position improperly at a
committee meeting

Third member

Para3(1) acting disrespectfully
Para 5 bringing their office into
disrepute

Para 6(a) by attempting to use
position improperly at a
committee meeting

Personal training relating to the understanding of the
Code of Conduct

Second member
No further action

Third member
No further action

In addition, the Committee instructed the Monitoring
Officer to arrange:

e Training for all Members of the Development
Management Committee on the process of dealing with
planning applications in the public domain. In particular,
how to handle public expectations and ensure decision
making is, and is seen to be, fair, respectful and unbiased.
* Chairing Skills Training for Chairman of Development
Management Committee.

* A review of the role of Officers and their support to
Committee Members at Development Management
Committee.

» Chairman of Standards Committee to address Full
Council and report the findings of this Sub Committee.
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Date rec’d | Town/Parish |Allegation Assessment and Hearings Sub Committee - decision
& from or EDDC
member
22/06/09 | EDDC First member: First member
Parish members |Para3(1) acting disrespectfully Not to be investigated.
Clerk x3 Para 3(2)(b) by bullying Potential breach identified: Para 3(1), failing to treat others
Para 5 bringing their office into with respect.
LSB13e disrepute

Para 6(a) by attempting to use
position improperly at a committee
meeting

Second member:

Para3(1) acting disrespectfully
Para 5 bringing their office into
disrepute

Para 6(a) by attempting to use
position improperly at a committee
meeting

Third member

Para3(1) acting disrespectfully
Para 5 bringing their office into
disrepute

Para 6(a) by attempting to use
position improperly at a committee
meeting

Referral for other action:
Personal training relating to the understanding of the Code
of Conduct

Second member
No further action

Third member
No further action

In addition, the Committee instructed the Monitoring Officer
to arrange:

» Training for all Members of the Development Management
Committee on the process of dealing with planning
applications in the public domain. In particular, how to
handle public expectations and ensure decision making is,
and is seen to be, fair, respectful and unbiased.

» Chairing Skills Training for Chairman of Development
Management Committee.

» A review of the role of Officers and their support to
Committee Members at Development Management
Committee.

» Chairman of Standards Committee to address Full Council
and report the findings of this Sub Committee.
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Date Town/Parish |Allegation Assessment and Hearings Sub Committee - decision
rec'd & or EDDC
from member
24/06/09 |EDDC First member: First member
Member |members x | Para3(1) acting disrespectfully Not to be investigated.
of the 2 Para 3(2)(b) by bullying Potential breach identified: Para 3(1), failing to treat others
public Para 5 bringing their office into with respect.
disrepute
LSB13f Para 6(a) by attempting to use Referral for other action:
position improperly at a committee |Personal training relating to the understanding of the Code
meeting of Conduct
Second member: Second member
Para3(1) acting disrespectfully No further action
Para 5 bringing their office into
disrepute In addition, the Committee instructed the Monitoring Officer
Para 6(a) by attempting to use to arrange:
position improperly at a committee
meeting * Training for all Members of the Development Management
Committee on the process of dealing with planning
applications in the public domain. In particular, how to
handle public expectations and ensure decision making is,
and is seen to be, fair, respectful and unbiased.
« Chairing Skills Training for Chairman of Development
Management Committee.
« A review of the role of Officers and their support to
Committee Members at Development Management
Committee.
* Chairman of Standards Committee to address Full Council
and report the findings of this Sub Committee.
15/07/09 | Town Para 12 by participating in council |Not to be investigated
Member |councillor |business despite having a Potential breach: Para 5 bringing their office into disrepute
of the prejudicial interest
public Para 5 bringing their office into Referral for other action:
disrepute Personal training relating to the understanding of the Code
LSB14a Para 6(a) by attempting to use of Conduct
position improperly at a committee |And
meeting Training for town clerk in advising members on Code of
Conduct (particularly controversial issues).
15/07/09 | Town Para 12 by participating in council |Not to be investigated
Member |Councillor |business despite having a Potential breach: Para 5 bringing their office into disrepute
of the prejudicial interest
public Para 5 bringing their office into Referral for other action:
disrepute Personal training relating to the understanding of the Code
LSB14b Para 6(a) by attempting to use of Conduct
position improperly at a committee |And
meeting Training for town clerk in advising members on Code of
Conduct (particularly controversial issues)
24/07/09 | Town Para 12 by participating in council |Not to be investigated
Member |Councillor |business despite having a Potential breach: Para 5 bringing their office into disrepute
of the prejudicial interest
public Para 5 bringing their office into Referral for other action:
disrepute Personal training relating to the understanding of the Code
LSB14c Para 6(a) by attempting to use of Conduct

position improperly at a committee
meeting

And
Training for town clerk in advising members on Code of
Conduct (particularly controversial issues).




Appendix B

Date Town/Parish |Allegation Assessment and Hearings Sub Committee - decision
rec'd & or EDDC
from member
24/07/09 | Town Para 12 by participating in council |Not to be investigated
Member |Councillor |business despite having a Potential breach: Para 5 bringing their office into disrepute
of the prejudicial interest
public Para 5 bringing their office into Referral for other action:
disrepute Personal training relating to the understanding of the Code
LSB14d Para 6(a) by attempting to use of Conduct
position improperly at a committee |And
meeting Training for town clerk in advising members on Code of
Conduct (particularly controversial issues).
20/08/09 |Parish Para 12 by participating in council |Referred to MO for investigation
Member |Councillor |business despite have a prejudicial |Potential breach: Para 5 bringing their office into disrepute
of the interest Para 3(1) failing to treat others with respect
public Para 5 bringing their office into Para3(2)(a) acting in a way that may caused the authority to
disrepute breach an equality enactment
LSBlla Para 6a) by attempting to use Para 6(a) using position improperly to confer or secure an
position improperly at a committee |advantage or disadvantage
meeting Para 8(1), 9(1) and 10(1) failing to declare a personal or
prejudicial interest
01/09/09 |Town Para 3(1) and Para 3(2)(b) that the |Referred to MO for investigation
Member |Councillor |member brought the office of Potential breach: Para 3(1) failing to treat others with
of the councillor into disrepute and failed |respect.
public to treat others with respect Para 5 bringing an office or authority into disrepute
LSB12a
01/09/09 |EDDC The member failed to treat others |Referred to MO for investigation
Member |member with respect, brought the office of |Potential breach: Para 3(1) failing to treat others with
of the councillor into disrepute and used |respect. Para 5 bringing an office or authority into disrepute.
public bullying or intimidating behaviour
Para 3(1), Para 3(2)(b) and Para
LSB12b 3(2)(c) and Para 5.
04/09/09 |Town Alleged that the member has Referred to MO for investigation.
Town Councillor |consistently used bullying or Potential breach: Para 3(1) failing to treat others with
Clerk intimidating behaviour towards respect; Para 3(2)(b) and Para 3(2)(c) using bullying or
Town Clerk and his Office Manager | intimidating behaviour; Para 5 bringing an office or authority
LSB15 and brought the office of Councillor |into disrepute.
into disrepute.
22/09/09 |Parish Alleged member has acted in a Referred to Assessment Sub Committee 15/10/09
Member |Councillor |dishonest manner when giving
of the information to an Enforcement
public Office at EDDC.
LSB17




